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Competency Based Training and Education (CBT/CBE), Principles of teaching, Learning
domains, Learning curve, Learner centered teaching strategies.
Methods of training adults: brainstorming, consensus building, team work and group
discussions, demonstration, guided practice, developmental feedback, self-paced learning,
independent learning, discovery methods of learning, theory into practice approach.
Motivation to learn and succeed, learning to learn, session design, lesson planning, visual
methods of teaching and learning, computer application in training and education, reverse
planning, learning outcomes, case based teaching and learning, training success criteria.
Assessment, testing and evaluation; performance criteria, questioning and probing, mastery
learning, trainer development models, checklists and rating scales, participatory approach to
assessment and evaluation.
Global trends in education and training of adults, children versus adults, purpose of learning,
dealing participants with special needs and problems, multi-skilling, workplace intelligence,
theories of learning, factors influencing transfer of learning from training to workplace.
Learning Strategies; concept and delivering of:

* lecturing and giving Instructions

e Group Learning strategies

e Practical work and skill training

* Class room teaching and training

* Projectsand research
Education for human resource development, human resource situation in Nepal, Education
program for HRD, Issues and challenges of HRD in Nepal.
Competency-based Education and Training (CBE/T) Concept, Issues, Curriculum, Facilitating
and Assessing Learning in CBE/T
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1. The candidate will be given required resources and a specific case or problem or topic or skill
to teach adults. He/she is required to conceptualize, plan, prepare and deliver a session on the
given issue or topic or skill. The interview panel/experts panel will be the audience. The

session should be delivered in English and must be supported by appropriate visuals, analogies
and examples.
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